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Counselling and complaints procedure for sexual harassment,

discrimination and violence
Members of UIm University are expressly encouraged not to accept sexual harassment, discrimination
and violence and to actively defend themselves against it. Both directly affected persons and

bystanders, witnesses or superiors are encouraged to explicitly counteract sexual harassment,
discrimination and violence.

The measures to be taken when incidents are reported always depend on the individual case;
information on the possible steps in a complaints procedure is provided below:
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